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The wave of workplace harassment allegations dominating headlines in recent weeks has been a wake-up call
to employers to review their anti-harassment policies. However, the best-drafted policies are meaningless
unless companies have an investigation protocol in place that mandates a prompt and thorough investigation
of any complaints of sexual misconduct in the workplace. While a thorough investigation can help to alleviate
office tension and may shield the company in the event of a lawsuit, an inadequate investigation can hurt
worker morale and expose the employer to litigation.
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Soulier Avocats is an independent full-service law firm that offers key players in the economic, industrial and financial world
comprehensive legal services.
We advise and defend our French and foreign clients on any and all legal and tax issues that may arise in connection with their
day-to-day operations, specific transactions and strategic decisions.
Our clients, whatever their size, nationality and business sector, benefit from customized services that are tailored to their
specific needs.
For more information, please visit us at www.soulier-avocats.com.
This material has been prepared for informational purposes only and is not intended to be, and should not be construed as, legal
advice. The addressee is solely liable for any use of the information contained herein.
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